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Voluntary Retirement Program in Japan as part of Business Transformation Initiative

NSG Group announces the decision to implement a voluntary retirement program for the employees of
Nippon Sheet Glass Co., Ltd., as part of the group-wide business transformation initiative.

I.

Background
As the Group has been significantly affected by the global pandemic of COVID-19, it announced a
direction to execute a group-wide business transformation initiative, including a headcount reduction
of approximately employees 2000 globally, as part of the Q2 results announcement on 5 November.
The purpose of this transformation initiative is to realize the cost saving benefits in FY2022.

II.

Program Summary
Following the direction explained above, the Group anticipates 20 percent of the headcount reduction
to take place in Japan, and has decided to implement the following voluntary retirement program at
Nippon Sheet Glass Co., Ltd.
(1) Subject: Employees of age 40 or more with some exceptions
(2) Estimated number of applicants: Yet to be confirmed
(3) Application period: From 18 January 2021 to 12 February 2021, depending on job types
(4) Planned date of retirement: 31 March 2021
(5) Other conditions: Additional retirement allowance and provision of outplacement services
Other global headcount reduction actions will be announced as appropriate.

III.

Prospects
(1) Impact on consolidated financial statements
The cost associated with the program including additional retirement allowances will be recognized
as exceptional costs during FY2021. The amount is currently unknown and will be confirmed and
disclosed as the actual number of employees to retire on this program is finalized.
(2) Impact on consolidated financial forecast for full year FY2021
The Group expects to recognize exceptional costs and gains associated with the full business
transformation initiative, including the cost of this voluntary retirement program. The full year
forecast including such items will be provided when reasonable assumptions become available.

[Note: The projections contained in this document are based on information currently available to us and certain assumptions that we consider to be reasonable. Hence
the actual results may differ. The major factors that may affect the results are the economic and competitive environment in major markets, product supply and demand
shifts, currency exchange and interest rate fluctuations, changes in supply of raw materials and fuel and changes and laws and regulations, but not limited.]

